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What are the major problems What are the major problems What are the major problems What are the major problems 

and issues in India Today?and issues in India Today?and issues in India Today?and issues in India Today?

Poverty Illiteracy Population Unemployment Corruption

Inflation Violence against 
women

Gender 
Inequality

Child Labour Sanitation

Terrorism



Poverty



According to the Indian Planning Commission's 2013 estimate,
around 269 million people (approximately 22% of the total
population) live under the poverty line. India hold one third of total
poor people in the world.



�Helping poor people develop income – generating businesses of 
their own

�Providing jobs that allow them to increase their incomes through 
wages or salarieswages or salaries

�Selling them products that enable them to earn or save money



Fair Trade
Defining Fair trade:

‘Fair Trade is a movement for change which is for the 
upliftment of marginalized producers’.

Why Fair Trade?Why Fair Trade?

Fair trade has always been about first considering the needs 
of people and communities, a priority often overlooked in 
conventional trading relationships.



Principles of Fair Trade:Principles of Fair Trade:Principles of Fair Trade:Principles of Fair Trade:



Principle One: Creating Opportunities for Principle One: Creating Opportunities for Principle One: Creating Opportunities for Principle One: Creating Opportunities for 

Economically Disadvantaged ProducersEconomically Disadvantaged ProducersEconomically Disadvantaged ProducersEconomically Disadvantaged Producers

The organization supports marginalized small
producers, whether these are independent familyproducers, whether these are independent family
businesses, or grouped in associations or co-
operatives.



Principle Two: Transparency and AccountabilityPrinciple Two: Transparency and AccountabilityPrinciple Two: Transparency and AccountabilityPrinciple Two: Transparency and Accountability

The organization finds appropriate, participatory
ways to involve employees, members and producers
in its decision-making processes. It ensures that
relevant information is provided to all its trading
partners. The communication channels are good andpartners. The communication channels are good and
open at all levels of the supply chain.



Principle Three: Fair Trading PracticesPrinciple Three: Fair Trading PracticesPrinciple Three: Fair Trading PracticesPrinciple Three: Fair Trading Practices

The organization trades with concern for the social,
economic and environmental well-being of
marginalized small producers and does not maximizemarginalized small producers and does not maximize
profit at their expense.



Principle Four: Principle Four: Principle Four: Principle Four: Payment of a Fair PricePayment of a Fair PricePayment of a Fair PricePayment of a Fair Price

Fair pay means provision of socially acceptable
remuneration (in the local context) considered by
producers themselves to be fair and which takes into
account the principle of equal pay for equal work byaccount the principle of equal pay for equal work by
women and men.



Principle Five: Principle Five: Principle Five: Principle Five: Ensuring no Child Ensuring no Child Ensuring no Child Ensuring no Child 

LabourLabourLabourLabour and Forced and Forced and Forced and Forced LabourLabourLabourLabour

The organization adheres to the UN Convention on
the Rights of the Child, and national / local law on
the employment of children. The organizationthe employment of children. The organization
ensures that there is no forced labour in its
workforce and / or members or home workers.



Principle Six: Principle Six: Principle Six: Principle Six: Commitment to Non Discrimination, Gender Commitment to Non Discrimination, Gender Commitment to Non Discrimination, Gender Commitment to Non Discrimination, Gender 

Equity and Women’s Economic Empowerment, and Equity and Women’s Economic Empowerment, and Equity and Women’s Economic Empowerment, and Equity and Women’s Economic Empowerment, and 

Freedom of AssociationFreedom of AssociationFreedom of AssociationFreedom of Association

The organisation does not discriminate in hiring,
remuneration, access to training, promotion,
termination or retirement based on race, caste,termination or retirement based on race, caste,
national origin, religion, disability, gender, sexual
orientation, union membership, political affiliation,
HIV/Aids status or age.



Principle Seven: Principle Seven: Principle Seven: Principle Seven: Ensuring Good Ensuring Good Ensuring Good Ensuring Good 

Working ConditionsWorking ConditionsWorking ConditionsWorking Conditions

The organisation provides a safe and healthy working
environment for employees and / or membersenvironment for employees and / or members



Principle Eight: Principle Eight: Principle Eight: Principle Eight: Providing Capacity Providing Capacity Providing Capacity Providing Capacity 

BuildingBuildingBuildingBuilding

The organization seeks to increase positive
developmental impacts for small, marginalizeddevelopmental impacts for small, marginalized
producers through FairTrade.



Principle Nine: Principle Nine: Principle Nine: Principle Nine: Promoting Fair TradePromoting Fair TradePromoting Fair TradePromoting Fair Trade

The organisation raises awareness of the aim of Fair
Trade and of the need for greater justice in worldTrade and of the need for greater justice in world
trade through FairTrade.



Principle Ten: Respect for the Principle Ten: Respect for the Principle Ten: Respect for the Principle Ten: Respect for the 

EnvironmentEnvironmentEnvironmentEnvironment

They seek to minimise the impact of their waste
stream on the environment.stream on the environment.



Find more about Fair Trade:
� World Fair Trade Organisation

� Fair Trade Forum India


